
Alberta Nonprofit Sector Fact Sheet 
 
Introduction 
 
The following information provides some scope and context for the Alberta nonprofit sector. In 
Canada and Alberta, there are limited and disparate sources of information on the nonprofit sector. 
As a result, it is very difficult to break out consistent and up to date information on the core nonprofit 
sector (“core” excludes hospitals, universities, and colleges). Data is pulled from various sources 
that use different methodologies and apply different definitions to the sector.  
 
The most comprehensive information comes from the National Survey of Nonprofit and Voluntary 
Organizations (NSNVO); however, this data was gathered in 2003. Despite the aforementioned 
challenges, the information presented in this fact sheet provides a relatively accurate picture of 
Alberta’s nonprofit sector. It is based on information gathered from the NSNVO, the 2011 CCVO 
State of the Sector Survey, and from Service Alberta. 
 
 
At a Glance 
 
Number of nonprofit organizations in Alberta:    23,000 
 
Percentage of nonprofits that employ paid staff:   42% 
 
Number of people employed in the Alberta nonprofit sector: 105,000 
 
Annual revenues of Alberta’s nonprofits    $9 billion 
 
Number of volunteers involved in Alberta nonprofits   2.5 million 
 
 
 
Figure 1. Nonprofit Sector Revenue (source: NSNVO, 2003) 
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Figure 2. Alberta Nonprofit Organizations by Subsector (source: Service Alberta 2009)
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Key Findings from Recent Studies 
 

 
CCVO’s The State of the Alberta Nonprofit Sector (2011) 
 
This is the largest online survey of Alberta nonprofits that has been conducted to date.  
 
Key Findings: 

 77% of responding organizations report rising demand for services. 

 64% of responding organizations report difficulty raising revenue. 

 38% of responding organizations report increased revenue while 27% report decreased 
revenue. 

 14% or responding organizations have seen their staff size decrease in the last three years 
compared to 34% who have seen it increase. 

 95% of responding organizations engage volunteers in addition to board members. 

 32% of responding organizations saw their volunteer support increase over the last three 
years; 19% saw it decrease. 

  
 

 
Calgary & Region Social Outlook 2011-2016 (2012) 
 
 
The Social Outlook is an annual report by The City of Calgary that provides a broad overview of the 
key social issues impacting Calgary and its citizens. One of the sections in the report is on the 
voluntary sector. 
 
Key Findings include: 

 68.0% of Calgary households reported Charitable Donations in 2009. 

 The average charitable donation amount per Calgary household in 2009 was $1,628. 

 The nonprofit sector continues to adapt to organizational and funding challenges. As other 
forms of revenue are constrained, earned income and social enterprise grow in importance. 

 Volunteering in Alberta remains above the national average and is rising and expected to 
remain strong. 

 New forms of volunteering are emerging, with interest in family and employee volunteering 
growing. 

 Organizations in Alberta report one of the highest rates of organizational stress in Canada. 

 There is a growing focus on outcomes and impacts from organizations and funders, which is 
challenging organizations to enhance their monitoring, reporting and evaluation functions to 
respond to multiple funder criteria. 

 The increased professionalization of the nonprofit sector workforce is challenging 
organizations in managing human resources. 
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