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The Calgary Chamber of Voluntary Organizations (CCVO) requests to appear before the Standing 
Committee on Finance regarding Bill C-470. While we support the principle of transparency and disclosure, 
we are concerned with the Bill’s salary cap and impact on privacy.  
 
Concerns regarding disclosure requirements 
Bill C-470 would require charities to disclose the names and compensation details of their five highest paid 
employees. For the 77% of Canadian charities with five employees or less, this disclosure would affect 
all employees, an unnecessary intrusion of their privacy and a situation not faced by staff in other sectors. 
Here are two illustrations of the potential impact of Bill C-470’s disclosure requirements: 
 

Jesse works at a small, rural charity that runs activities for seniors and connects them with volunteers. 

The charity has just three employees, and on any given day Jesse is the volunteer coordinator, activity 

leader, janitor and receptionist. He has always been quite private about his finances and feels 

uncomfortable knowing his volunteers, family and everyone else in their small town could look up his 

modest salary. He wonders why his friends working in similar jobs in the public sector don’t have their 

salaries posted online. After all, their salaries are paid by taxpayers.  

 

A psychologist at a charity helping individuals escape domestic violence, Karen worries about having her 

name published online and accessible to her clients’ abusers. Additionally, after taking a 30% pay cut last 

year when she left the private sector to accept this job, she would prefer that her former colleagues, 

potential future employers, neighbours and others were not all able to view her current earnings.  

Already, charities are required to disclose the compensation ranges for their 10 most highly paid 
employees (without listing employee names). This rule was introduced in 2009, and we believe it provides 
donors and others with the information they need while balancing privacy considerations.  
 
Concerns regarding the salary cap 

Bill C-470 proposes a $250,000 salary cap for charity staff. Of Canada’s 80,000 charities, 1,800 have staff 

earning over $120,000 and far fewer have employees earning $250,000. The one-size-fits-all cap does not 

reflect the varying market conditions across Canada or the diverse types, sizes and complexity levels 

of charities. CCVO is concerned the salary cap will undermine the autonomy of charities and their volunteer 

Boards of Directors to define appropriate and realistic compensation, and will set a precedent where 

government dictates compensation in a particular sector. In addition, the cap will decrease in real value over 

time as there is no adjustment for inflation. The consequences for organizations paying an employee over 

$250,000 are severe, including loss of charitable status. However, implementing the cap could violate existing 

legally-binding agreements and create significant operational, reputational and legal costs.  

Summary 

CCVO supports meaningful efforts for transparency and accountability, including the disclosures charities are 

already required to make regarding top salary ranges. Rather than introducing new legislation that creates 

privacy concerns and imposes additional constraints and requirements, we recommend that the charitable 

sector and government work together to meaningfully address any further transparency and accountability 

concerns through the existing regulatory frameworks. 

 

CCVO promotes and strengthens the nonprofit sector by developing and sharing resources and knowledge, 
building connections, leading collaborative work and giving voice to critical issues affecting nonprofits and 
charities. Our 440 nonprofit members work in areas ranging from services for immigrants and seniors to 

recreation programs and the arts. For more information visit www.calgarycvo.org or call 403-261-6655. 


